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Overall rating

O

Section rating

PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment

PA 11: No Bonded Labour
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PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour “

General description

XIANGSHAN ZHENGTAI ELECTRICAL APPLIANCE CO., LTD was established on May 2, 1995 and it was dedicated to
electronic scale. The factory obtained a valid business license No. 9133022514501186XL. The factory located at No.593
Wanlong Road, Chengdong Industrial Zone, Xiangshan, Ningbo, Zhejiang, China. The factory used two 1-storey buildings and
one 3-storey building as production, warehouse and office. The main production processes were metal working, assembly and
packing.

The audit included document review, a factory tour and workers interview. Meeting with Mr. Cheng Hui / Sales manager and Ms.
Jin Aizhu/Worker representative was held. Onsite CAP was confirmed and signed by Mr. Cheng Hui / Sales manager and Ms.
Jin Aizhu/Worker representative.

The audit was conducted by 1 auditor. The working time of workers was recorded by IC card attendance recorder. During the
audit, the factory provided attendance records from Jul. 1, 2020 to Jul. 27, 2021 and payroll records from Jul. 2020 to Jun. 2021
for review. Based on the attendance records and payroll records provided review, it was noted that all workers had 1 shift as
7:30~11:30, 12:30~16:30. Workers sometimes had 2 hours OT on some weekdays and 8 hours OT on some Saturdays. So, it
was noted the maximum overtime was 2 hours per day, 56 hours per month, and the total working time was 48~54 hours per
week.

All workers were paid by hourly rate with minimum guarantee wage RMB 2400 per month. Based on attendance records and
payroll records, the OT premium was paid by 150% and 200% of regular rate for overtime working on weekdays and Saturdays
separately.

Workers' wages were paid at 20th of the following month by cash. The calculate period for wages was calendar month. There
were total 46 employees but the factory provided accident, retirement, medical, maternity and unemployment insurance for 12
employees.

There is no agency or contractor used by the auditee, which makes the Contractor license/permit and agency labour contract
not applicable.

Neither Government waiver nor Documented valid authorization to make exemptions on working hours is needed for the factory,
so they were also not applicable.

Collective bargaining agreement is not required by employees, and therefore Collective bargaining agreement is not showed.
The factory did not provide dormitory and canteen to workers.

Announcement Type: Semi-announced

Monitoring Date: Jul. 27, 2021

Monitoring firm: SGS (Monitoring firm APSCA #: 11600006 )
Auditor name: Cathy Lou (CSCA 21701774)

Remark: The audited factory rented part 1st floor (about 700m2), 2nd floor (2000n2) and 3rd floor (2000m2) of one 3-storey
production building to Ningbo Guanchao Lighting Co., Ltd; and rented the other part 1st floor (about 1300m2) of one 3-storey
production building to Ningbo Mingsheng Machinery Equipments Co., Ltd, the audited factory provided the lease agreement,
and this audit did not cover above mentioned areas.
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Site Details

Site : XIANGSHAN ZHENGTAI ELECTRICAL Site amfori ID : 156-016026-001
APPLIANCE CO., LTD
GICS Classification
Sector : Industrials Industry : Electrical Equipment
Industry Group : Capital Goods Sub Industry : Electrical Components & Equipment
GS1 Classifications Product Process Classifications
N.A. N.A.

Monitoring result for XIANGSHAN ZHENGTAI ELECTRICAL APPLIANCE CO., LTD on site XIANGSHAN ZHENGTAI ELECTRICAL APPLIANCE CO., LTD -3/
6



Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site
Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

46 Workers
1660 Monthly
2400 Monthly
2347 Monthly
5 Workers

16 Workers
30 Workers
16 Workers
30 Workers
0 Workers
0 Workers
0 Workers
0 Workers
2 Workers
1 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
5 Workers
10 Workers
0 Workers
0 Workers
16 Workers
30 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
3 Workers
2 Workers
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Findings

PA1: Social Management System

1.1 The main auditee partially respects this principle because the factory established amfori BSCI management system but
there were still gaps between the current situation and the amfori BSCI Code, such as: 1) Social insurance was not covered for
all employees; 2) No effective system was established to control workers OT working hours etc.
WHZA I EEZAN, REEI 2i2izamfori BSCIER RS, BT BHFIERSamfori BSCIRYT &ML ATFE—
LEEE, I 1) I WRIKRERMWERR; 2) I REIARBARSIEH T ABMIIEYE,

1.4 The main auditee partially respects this principle because as per management interview and documents review, the
management was aware of the workforce planning and cost accounting, and established the workforce planning and cost
accounting procedure, the auditee did not provide the workforce cost accounting records and also did not evaluate its workforce
capacity to meet the expectations of deliver order or contracts. According to the attendance records from Jul. 1, 2020 to Jul. 27,
2021, it showed the max. monthly OT hour was 56 hours which exceeded 36 hours.
WEHEZL B EEZAEN, RESRIEEERTRNXGEZ, EEEE TR eMMmRAZE, BT B aeMifm
FERER, BRREREFEZERERURTERELEFENREIURERESITRER, RIB2020E75108E20214£7527
BE9EENE R ERR A NYIATE96/)\6F, #8id T 36/)\fY,

PA 2: Workers Involvement and Protection

2.2 The main auditee does not respect this principle because no long-term goals/vision was established to protect workers
according to the amfori BSCI Code of Conduct.

WA E KR HEamfori BSCIHT /9N E XK HA B ARRIRIF R TMARETR M,
2.4 The main auditee partially respects this principle because the factory provided the records of communication about
requirements of social responsibility between the management and workers, however, some sampled workers were not aware
of the requirements of social responsibility or amfori BSCI Code per employee interview.

WEIZA D EREZEN, RARL RUTEERSATIZEXTHERENDENIER, BEEHRIMERIHAETELS

SRR ZERFamfori BSCIFYEK,

PA 5: Fair Remuneration

5.5 The main auditee does not respect this principle because the factory did not provide social insurance to workers as per
legal requirement. There were total 46 employees, based on social insurance payments from of May 2021 and confirmed
with management interview, the factory only provided retirement, illness, maternity, unemployment and injury insurance for 12
employees respectively. And the factory did not provide the commercial accident insurance for the other employees. Based on
workers interviewing, they abandoned social insurance by their own volition.
WHEZBRERBZEN, FRART RZERRHMR, T HBI6ZRT, RIBIN REN2021ESBHNHFRBBICRRE
BRIFWHIA, I AEPIR2ERTHNTHE, BT, £85, KUMITHRIR. T KW EFEMHEL THERR. 1R
BERIIH%, tilERBFHR.

PA 6: Decent Working Hours

6.2 The main auditee does not respect this principle because the workers’ monthly OT hours exceeded 36 hours. Based on
the attendance records from Jul. 1, 2020 to Jul. 27, 2021 for review, it was noted all sampled months’ (except Feb. 2021)
monthly OT hour exceeded 36 hours and the maximum monthly OT was 56 hours (24 hours on weekdays plus 32 hours OT
on Saturdays), which was happened in Sep. 2020, Dec. 2020 and Mar. 2021. The maximum overtime was 2 hours per day, 56
hours per month, and the working time was 48~54 hours per week. The factory also did not establish the improvement measure
on excessive overtime.
WEHIZARERZAEN. FERRTANAMMNERBEIC/ NN, T &EERNRAEEFI T AMINE, RIBTRHEN
20207 A1HE2021E7TB2THNEHICRET, PIEHMIER KB MPBYEBL36/\8Y, &ABINYIETE 956/ (24/)\6¢
RSB+ S2NBYENINBE), K4ETFE2020698, 2020F128 K%20216E38, mABHMPIA2E, mABMPIAS6NE, A
T ERY{a) g48~54/\at, T HARXT LAY BAS 1T RE 27 R HiTeh & o

PA 7: Occupational Health and Safety

7.1 The main auditee partially respects this principle because the factory had established complete management system on
health and safety, included the identify and awareness of related legal regulation, health and safety check, training and etc. But
there were still finding issued due to management negligence.
WEIZA B EEZEN, RERL ERITENRREZLEIRAEAR, SEEXENNRISTHR, BRZ2ENE, Fil
%, ERHTEERZ, SEINABRELE,
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PA 7: Occupational Health and Safety

7.2 The main auditee does not respect this principle because the factory did not provide the injury insurance for 34 workers out
of total 46 workers.

wEZARETIZEN, REAZI &EH46E T AHK34E T ARMIGRE,

7.3 The main auditee does not respect this principle because the factory did not provide the occupational health examination for
all metal working workers who engaged in noise.

WEZARETZEN, RRASI RERMUMESIIA (FRET) BERHFL,

7.7 The main auditee does not respect this principle because the factory did not install the secondary containment and post the
safety label for all chemicals used in metal working workshop, such as lubricating oil.

WEZARETZEYN, FRRLI £ IEENHERNUFEREXBERLZEMIR, WEEH,

7.8 The main auditee partially respects this principle because though factory had established the accident and emergency
procedure, but it was not posted onsite.

WEZA B ETZREN, RARI BEEILTEINNIEFERRTINT KM ZIEF.
7.11 The main auditee partially respects this principle because based on the fire safety certificate provided by the factory, it was
noted the fire rating was type ding, and in fact it should be type bing.

WEIZA A ETZEREN, RRASI RMUAHREWRNEAZERETE, BI KRN ARZE,
7.25 The main auditee does not respect this principle because the factory did not conduct the occupational hazardous factor test
in metal working workshop.

WHEEZLRERBZERN, RARI &AFEZIERHITREERRLEM,

PA 10: No Precarious Employment

10.2 The main auditee partially respects this principle because occupational disease might result in the processes of some
employees (e.g. metal working). However, the facts, harmful effects, consequences, protective measures and necessary
treatment of occupational diseases were not indicated in their employment contracts.
WEZABIEEZEN, RES—EITFAEREFERIEGINET), BRI HAREEFMNERF SRR~ ER
mHREREER. RUEHIFENFES,

PA 12: Protection of the Environment

12.2 The main auditee does not respect this principle because boundary noise was not monitored to demonstrate compliance to
applicable discharge standard.

WERARETZEN, RRSRE FIEEHITEN AR HBARE,

12.4 The main auditee does not respect this principle because no evidence showed factory had transferred the waste hazards
to a qualified unit.

WHEEZARETZERN, RARSEIHEERI NEREBL T HERRNBIES(,

PA 13: Ethical Business Behaviour

13.1 The main auditee partially respects this principle because the factory had identified the situations and activities where acts
of corruption, extortion and bribery are most likely to occur in its context, but did not develop policies and procedures against
any act of corruption and take active measures to prevent and remediate them.
WEHZA D EERZ AN, RRARI IR T RAURELRETS. SRIBWITANBAEER R LM EEFZSITAB
BERMIER , HEDIREUETERTABAFLE
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